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Introduction
ProudAfrique Human Capital is proud to announce 
the latest addition to our skills portfolio.  We are now 
offering the modules, referred to as Workplace Learning 
Programmes (WLP), that make up the Higher Certificate 
in Management Development (HCert) offered by the 
University of the Free State Business School, as separate 
workplace-based learning programmes, or as a focused 
WMDP (Workplace Management Development Programme).

This is a fusion of academic learning and practical work.  
The learning is directly applied to the workplace by using 
client-based mentors and extensive workplace-based 
portfolio work and assignments.  The selection of WLPs 
will help companies to stay competitive by bridging the 
gap between existing skills and competencies and those 
required. 

It is becoming increasingly difficult for companies 
and individuals to survive in today’s volatile and highly 
competitive global and domestic business environment.

The only absolute in this environment is that radical 
innovation and change is inevitable. This new business 
order demands new ways of thinking, managing, and 
working. Thus, of utmost importance in this new order, is 
the extent to which companies invest in their capacity 
to innovate and change, (aligning the current state with 
future expectations) that is, making their human capital  
and business models “revolution-ready”.

Workplace-based 
Learning Programmes

WLP Scope and Duration
The duration of a typical WLP varies from one to four months.

Scope Duration 
Months Credits

Business & Information Technology 2 4

Economics & Banking for Managers 3 9

Enterprise Risk Management 2 4

Entrepreneurship & Innovation 4 20

Ethics & Governance 2 4

Financial Management & Cost Accounting 4 20

Foundation Skills 1 4

General Management & Communication 2 4

Institutional Memory & Knowledge Management 2 4

Labour Relations 3 8

Leadership Development 4 22

Marketing & Digital Marketing 4 12

Operations & Logistics Management 2 4

People Management 2 12

Project & Programme Management 3 10

Strategic & Change Management 3 11

Separate programme sheets are available for each WLP.

Programme Description
The programme emphasises leadership development, the 
broadening of insight by exposure to the most important 
management disciplines and its integration into a total 
management approach. This tailor-made qualification 
has been designed to assist institutions in both the private 
and public sectors. It is aimed at developing employees, 
especially focused on middle management group level, to 
enterprising and professional managers.

BEE Scorecard Benefit
Apart from the obvious benefit of a workplace directed 
qualification, each WLP qualifies for recognition as a 
Category B programme in the Learning Matrix of the 
Amended BEE Codes, which allows for the salaries 
of participants to be recognised as part of the Skills 
Development Expenditure. 

Registration 
The enrolment on any of the individual programmes can be 
done on the first business day of every month.

Tuition & Assessment
WLPs involve resource-based learning for adults. This means 
self-study with the aid of programme guides. No class 
attendance is required. Assessments include assignments 
and open-book tests.  All WLPs are hosted and facilitated on 
an e-learning platform managed by Tuit Online Learning, in 
collaboration with the UFS Business School. 

Admission Requirements
Grade 12.

Acknowledgement and Accreditation
After the successful completion of a WLP, the participant will 
receive an UFS accredited certificate of competence.  The 
WLP modules are also combined into focused packages such 
as WMDP in People Management, Strategy Management 
and General Management.  Each of these can contain 
between 60 and 67 credits from the list below and the 
participant will receive a Certificate of Competence for that 
WMDP (Workplace Management Development Programme).

Recognition
WLPs are accredited with the UFS and recognition to 
the HCert or Bachelor of Management Leadership (BML), 
is available through RPL. The HCert and BML are formal 
qualifications and a maximum of 25% of total programme 
credits can be obtained via RPL.
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